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Rooted

Initial Employment Contract Form
Mau hop dong lao déng ban dau

(a Rooted Resource form only*)

This contract is between Employer (Parents) and Nanny and is not a negotiation or affiliation with Rooted. It may be used as a resource
or as the actual contract as desired by both parties. Rooted is not responsible for any information obtained or used on this form by
contractual parties.

Hop dong nay la glua Nha tuyén dung (Phu huynh) va Bao mau, day khong phai la thwong lvong véi Rooted hodc lién két v&i Rooted.
N6 co thé dwoc su dung nhw mét ngudn tai nguyén hodc nhw mot hop dong thwc té theo mong muon clia ca hai bén. Rooted khéng
chiu trach nhiém vé bét ky théng tin nao dwoc cac bén trong hop ddng ldy hodc st dung trén biéu mau nay

Date
Employer Name / If 2" Parent:
Nanny Name

Ngay
Tén nha tuyén dung | Tén khac (néu cé)
Phu huynh:
Tén bao mau:

Number of Children in the home requiring care:
Names and ages of children as of this date
Name Date of birth | Age

Yéu cau chim séc bao nhiéu tré:
Tén va dé tudi cu thé cho tirng tré theo bang sau:
Tén Ngay, thang, | Tubi
nam sinh

Employment Agreed Upon:
Part Time (less than 32) () Full Time (32+) As needed ()

Thoa thuan lam viéc vé&i:
Lam viéc ban th¢i gian (it hon 32
Lam viéc toan thi gian (nhiéu hon 32) ()

Theo nhu cdu ()




Salary Determination: Hourly: per hour or

Salary: weekly
monthly
And will be paid on
Salary will be paid cash DD
Overtime™ hours will be paid at per hour
*Overtime will be any hours worked over 30min past the hours initially requested
Overnight stays (10pm to 7am) will be paid at per night

Travel Rate will be negotiated if request is made and accepted

Start date of employment:

Xac dinh r6 mire lwong : tinh theo gior ... /gi& hoac
Luong: hang tuan
hang thang

Lwong sé dwoc tra vao ngay
Lwong sé& dwoc trd bang tién mat hay chuyén khoan

Lam thém gid: sé dwoctra .............. /1 gi&
- Lam thém gid s& la bat ky gi& nao lam viéc hon 30 phat so véi sb gior dwoc yéu cau ban dau
O lai qua dém (tr 10 gier dém dén 7 gio sang) sé dwoctra ... /1 dém

Gia di lai sé dwoc thwong lweng néu yéu cau dwoc dwa ra va dugc chap nhan.
Ngay bat dau lam viéc:

Work Hours: (write in hours requested on specific days
Gi® lam viéc: Viét ra so gio’ yéu cau vao tirng ngay cu thé

Monday Tuesday Wednesday | Thursday Friday Saturday Sunday Flexible/Week
to Week
Schedule
Yes/ No

Th hai Th ba The tw Th& nam Thr sau Thr bay Chi nhat | Thoi gian
linh hoat
/Lich theo
tuan
Cé/ Khéng

Daily Duties:

In addition to childcare, will housekeeping be required? Yes No.

If yes;

() Light Housekeeping
Specify duties expected:

“Light housekeeping” means different things to different people. Take the time to list out each specific duty that
the nanny is expected to do. Instead of listing “Keep the children’s area tidy,” write “Vacuum the play area, be
sure all toys are in their proper storage units and wipe down the children’s play surfaces at the end of each
day.”




() General Housekeeping- Specify duties expected :

Nhiém vu hang ngay:

Ngoai viéc trong tré co can don nha khéng? Co6 Khong
Néu co:

Don so qua

Nhirng céng viéc cu thé ma phu huynh mubn bao mau lam:

“‘Don dep so qua” co thé khac nhau tuy vao trng nguo’i Hay danh thdi gian dé viét ra danh sach viéc lam cu
thé ma phu huynh muén bao mau lam. Thay vi viét [a “gitr gin khong gian cla tré ngan nép, sach sé” thi hay
viét ra nhw “hut bui chd tré vui choi, cat dd choi vao dang vi tri, lau bé mat dé choi cla tré vao méi cudi budi”

Nhirng viéc don dep théng thuwdng- Viét ra cu thé tirng nhiém vu:

Child Care Duties: Check all that apply and add any specifics

___Prepare Meals and Snacks

___Complete or assist with needs (diapers, toileting, handwashing, bathing etc)
____Attend Play Dates

____Transport Children

____Maintain a log of daily events

____Active/Creative Play with Child

____Read to child

___Practice second language (Vietnamese) with child

___Assist with homework

Nhiém vu cham séc tré: Xem xét tat ca cac nhiém vu va cé thé thém bat ky nhirng nhiém vu cu thé khac
____Chuén bj cac bira an va bira &n nhe

___Hoan thanh ho&c hé tro nhirng nhu cu (thay bim, di vé sinh, rira tay, tdm, v...v)

____Tham gia vao cac ngay vui choi

____DPuwa don tré

___ Duy tri nhat ky cac sw kién hang ngay

____Chu déng choi vai tré/ Nghi ra nhivng trd choi dé choi voi tré

___Doc cho tré



___Luyén noi tieng viét voi tré
____Giup d& lam bai tap vé nha

House Rules:

Rooms that are off limits for child and nanny:
Rooms that are off limits for child :

Allergies of family members that need to be known for the whole house (nuts, dairy, animals etc

Parking for employee:
Screen time limits for child:

Phone usage for employee (when allowed):
Guests allowed for child or employee:
Nap Time (full-time employees): Employee may rest while child is sleeping? List requests/restrictions and
anything you would like the employee to do when the child is sleeping, and employee is not:

Nhirng quy dinh trong nha:

Nhirng phong ma tré va bao mau khong dworc vao:

Nhirng phong ma tré khéng dwoc vao:

Nhirng di tng clia cac thanh vién trong gia dinh can dwoc biét cho ca nha (cac loai hat, siva, ddng vat, v...v):
Noi dau xe clia bdo mau:

Gidi han vé thoi gian tré dwgc xem phim, dung dién thoai, Ipad:

B&o mau dwoc dung dién thoai khi nao:

Nhirng vi khach dwgc cho phép cla tré hoac bao mau:

Thoi gian ngd trva (ap dung cho bdo méau lam toan thoi gian): Bao mau cé thé nghi ngoi khi tré ngu trwa
khoéng? Liét ké cac yéu cau / han ché va bat ky diéu gi ban muén bdo mau lam khi tré dang ngu, va nhirng
diéu khdng mudn bdo méau lam:

Privacy:

Photos: List any specific instructions in regard to photographing events or child playing. Posting to social media
of pictures or names etc. Any other requests of maintaining family privacy or Nanny privacy.

Sw riéng tw:

Anh: Liégt ké bat ky hwéng dan cu thé nao lién quan dén chup anh sw kién hodc luc tré em
choi dua. Vé viéc dang 1én mang xa hoi hinh‘énh hoac tén, v...v. Bat ky yéu cau nao khac ve
duy tri quyen riéng tw cua gia dinh hoac quyeén riéng tw cia Bao mau.

Emergency Plan:
Parent 1 Cell # Work Number#
Parent 2 Cell # Work Number#

IF BOTH Parents cannot be reached in an emergency, the following people should be attempted to be
contacted:

Name Relationship Contact Number




If none of the above can be reached and the child has a medical emergency or there is a home emergency the
following is the instructions of the employer:

Home Emergency:
1. Contact the Landlord: Name at#

2. If Child needs to be removed to/for safety- take the child to :
and continue to attempt to contact parents and emergency contacts. Parent will meet at this point as
soon as possible.

Child Medical Emergency: Take child to Hospital/Clinic (by ambulance as
necessary) #
or Hospital #
Ambulance#

Poison Control #

Police #

An Authorization to Treat Form should be completed and left for nanny and a copy with childs Physician as
possible and if parent desires.

Ké& hoach trong cac tinh hudng khan cép:
Sé dién thoai phu huynh 1
S6 dién thoai & noi lam viéc
Sé dién thoai phu huynh 2
S6 dién thoai & noi lam viéc

Néu ca bd va me déu khong bt may trong trwdng hop khan cép, thi cé thé lién lac véi nhivng nguoi sau:

Tén Mbi quan hé Sé lién lac

Néu khong thé lién lac dwoc voi bat ky ai & trén va dia tré dang phai cap clu y té hodc can cép ciru tai nha,
thi chud lao ddng (phu huynh) sé hwéng dan nhw sau:

Khan cap/ cap clru tai nha:
1. Lién lac cta chd nha: Tén tai s6 dién thoai

2. Néu Tré can dugc dwa dén /(vi sy an toan) - hay dwa tré dén: -
va tiép tuc cO gang lién hé v&i cha me va phCPng pgudi can lién lac trong tredng hgp khan cap. Phu
huynh sé biét dwoc tinh hudng nay s&m nhat cé thé.

CAp clru Y té Tré em: Dwa tré dén Bénh vién / Phong kham (bang xe cAp clru
néu can) so dién thoai
hoac Bénh vién

Xe clru thuwong sb:
Kiém soat chat dbc so:
Canh sat so:

Can dién day du thong tin vao Mau Uy quyén Diéu tri va dé 1ai cho bdo mau va mot ban sao cho Béc si cla
tré cang tot néu phu huynh muon.



